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Stewards Pooi Kei College

Policy on Preventing Sexual Harassment

Introduction

Sexual harassment is an unlawful act which is not allowed to occur in this school. If it

occurs, everyone in school can lodge complaints, and the school is committed to

eliminating and preventing sexual harassment.

Definition and Examples of Sexual Harassment

1. Legal definition of sexual harassment —

a)

b)

the person
1) makes unwelcome sexual advances, or unwelcome request for sexual
favors, to that person; or
i) engages in other unwelcome conduct of a sexual nature in relation to that
person;
in circumstances in which a reasonable person, having regard to all the
circumstances, would have anticipated that person would be offended, humiliated
or intimidated; or
the person, alone or together with other persons, engages in conduct of a sexual

nature which creates a hostile or intimidation environment for that person.

2. Examples of sexual harassment in schools —
The following are some examples of sexual harassment acts:

Uninvited physical contact or gestures

Unwelcome requests for sex

Sexual comments or jokes

Intrusive questions or insinuations of a sexual nature about a person’s private life
Displays of offensive or pornographic material such as posters, pinups, cartoons,
graffiti or calendars

Unwanted invitations

Offensive communications of a sexual nature (letters, phone calls, faxes, e-mail
messages, etc.)

Staring or leering at a person or at parts of his/her body

Unwelcome physical contact such as massaging a person without invitation or
deliberately brushing up against him/her

Touching or fiddling with a person’s clothing e.g. lifting up skirts or shirts, or

putting hands in a person’s pocket




Anyone uses sexually suggestive cartoons in teaching a subject not related to sex.
During recess and/or lunch time, a group of students hanging out in the playground
and rate female students who are playing/ chatting/ staying there. As a result, some
of the female students avoid staying in the playground.

In the staff room where there are both female and male colleagues, some colleagues
display nude pictures as screen savers on the computer; or some like to exchange
obscene jokes with each other in the presence of other colleagues of the opposite
Sex.

Staff members make sexual jokes or discuss their sex lives within earshot of other
staff/ students on the school premises.

A group of students hijack classroom discussion and turn it to sexual topics.
Students of the opposite sex feel offended and do not want to join the discussion.

Il. Measures to Prevent Sexual Harassment

1. To raise the understanding and awareness of staff on sexual harassment, schools should:

® distribute the policy statement to staff for discussion/ reinforcement at staff
meetings;

include the procedures and guidelines for reporting/ receiving and filing of

complaints in the staff handbooks and contracts with service providers;
post notices to disseminate related information;

conduct awareness raising sessions for general staff on sexual harassment issues
and encourage the persons/ teachers appointed for handling sexual harassment
complaints to receive appropriate training to enable sensitive treatment of such
cases.
The topic of sexual harassment will be incorporated into sex education programmes,
class teacher periods and life education lessons/personal growth education, so as to help
students develop positive values and attitudes (such as respect and care for others), teach
them proper behaviour for coping with interpersonal relationships, arouse their
awareness on sexual harassment.
The school policy, the handling procedures and the related discipline actions on sexual
harassment will be promulgated to students and their parents.
Counselling activities will be arranged according to the personal and social
developmental needs of students to develop students’ positive values and attitudes, such
as messages about gender equity and respect for others. When students have developed
a certain level of awareness and understanding of these values and messages cognitively
and emotionally, they will be able to think critically, analyze challenging situations,

solve problems, make appropriate reactions and build equal and mutually respecting




relationship with others.

IV.  Mechanism for Handling Sexual Harassment Complaints

If a person feels being sexually harassed, he/she may adopt the following informal or
formal approaches/ strategies:
® Speak up at the time. Tell the harasser that his/her behaviour is unwanted and has
to stop.
Tell someone he/she trusts, such as his/her teacher/ colleagues/ co-workers, for
emotional support and advice.
Keep a written record of the incidents, including the dates, time, location and
witnesses and own response.

Lodge a formal complaint to the school principal or his/her designate or the
teacher-in-charge.

To lodge a complaint to the school, a person may approach either of the Vice-principals
with a written record of the incidents, including the name of the person involved, the
dates, time, location and witnesses and own response.

In general, the complaint should be lodged within 90 days after the incident.

The investigation procedure will be carried out by the Vice-principal(s) or a committee
designated by the Principal, including interviewing related person and witnesses and
recording the findings. The procedure is carried out under the principle of
confidentiality.

No staff member or student of the school shall be subject to victimization or reprisal
for initiating a good faith complaint, for participating in mediation, for providing
information in the complaint investigation processes, or for participating in the formal
disciplinary procedures. However, the school reserves the right to take disciplinary
action against any staff member or student making a false complaint or intentionally
providing false information in any mediation or complaint process

The investigated case will be brought to the Principal and appropriate disciplinary
action will be carried out depending on the findings. Further investigation by the
Principal will be carried out in need.




If the person being complained involves the Vice-principal(s), complaint can be lodged
to the Principal directly. If the person being complained involves the Principal,
complaint can be lodged to the School Supervisor directly.

All investigated cases and the action taken will be brought to the notice of the School
Management Council (SMC).

The internal school procedures do not affect the right to lodge a complaint directly with
the Equal Opportunities Commission (EOC) or to take civil action in the District Court
of Hong Kong or to make a complaint to the police or other investigating agency.



http://www.eoc.org.hk/eoc/GraphicsFolder/
http://www.eoc.org.hk/eoc/GraphicsFolder/

R EIEE SR
B b MR R T SRR

. EEEMEEE?

VEERIE ST RIS - 55— USRI R BN « =R YA LA KT Ry
BATIE » S URE TIFBEEBRR T e [ S ERITT Ry ~ SeBElE R o (AR
#TAFEREE - T 5 T AR B A RMUERY PR | -

. BT RO DR R R

(AT S MERTRE S ~ 17 R B S Rt ] AR MR - MESRIBth I LUE IR =5 - &
2~ EFNEFSFREEHNR o EREPITEE © SR 2RI A S - ’é"tu%
BEIEIEHEEETE: - DU A SZEIRN A R MEVIR e Ae 2 -

. BAREBEHBRASN—RA W IR IR E?

KR - B SRE I DU MR -

. EEAREZ TR

N o VB T LUR A BEE RN » JA BRI EEgEEH -

—fE A FTRESE [F PR M ER S ?
HIRE © MEBREEE A S AR AT ZMERIHY -
AP R B A A AT R A 1 B

TﬁHU\?ﬁEﬁ (EEEZEEE])
E'I]EHTEZ » WABEEA RIS - St/ AT T R A 2N AL A I -
® LEFIRARSIERIA
o %Eﬁ%ﬁﬁ”ﬁ’éééizi@m%F GRG0 ~ BFRE - RGP R B AR -
i~ ARAREISE ~ SEEAIA) ©
® [ERTTIEHIEASET

BB T

LT R R A AN EOR A MR R R PR R [ERBIRRAEHEF &R - £
I T - BOBBESRE T ARARE > AAFHE T - RRERERIRREGEEA
EAEHEE S REFRAL - BHECERIE Y » NEP MBI - Falfal EfcRsed 4l
BB R > f&alr ] AR R )




8. MERKET > RIZELEEERN

FF AR TR LU &R
® E{RERERAREN
{EANBR R ~ BB AT ~ BHEERD |
WA AL RIS &R
SCFPAZ EBRIETETRATE R
RS2 VBRI T 52 2 (AT A AR G R R VEES © K
A NAAERYER) HYER ©

. RHBSTE AR HEIRE?

HE—REE T > FERTVER SRR HNRRE - ORR/EIR &R R B2 A
PR B AR R S LGB - JRA] DA R HE 215

. ARG E R SR E?

& o AREEITHRE - ARG EETRVERE T > BOFVRIREBIRITECR B RAR] > F—
VIEEES ) HERAETEIRE > IR AR A LAVRLRS -

. NN S ERE AT TR ER AR - ATUERRE?

(EATAFE I A B AR H LT - 2EHE - R ERFTEE et Er > &
HEACEER A ERMEREE HRE - AREEEMARZES - WBILE
o Al R E B HET

12. WEEBITELRTF - BENRERRSINKE) ?

EFCAEREE IR P A S BT N LR A S P 2 S BB T IR > TR
B N HEIEGAR i REBTARIRER] -



http://www.eoc.org.hk/eoc/GraphicsFolder/Default.aspx

